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Morgan Sindall Group  £5 5pn turnover
MORGAN |SINDALL ¢35 560 orders

8000 employees

£374m £744m

£32m £770m

Cotie W

RS

B EsEs M*RGAN { uverbury o '-_" B
LOVELL Ashurst % I‘I‘,I;EE.., morgan=est MORGAN SINDALL

mps ¥ oo toet

Morgan Projessional Serdces

NINIC




M;]ealﬁ#eNf morgan=est

MORGAN
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SINDALL

“Meeting the needs of the present
generation without compromising
the ability of future generations to

meet their needs”

UN Commissioner Gro Harlem Brundtland

World Commission on the Environment and Development
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We recognise that being a sustainable and responsible
business is important in order to...

Maximise our resources

Meet both business objectives and community needs
Encourage Client engagement

Establish Long term relationships

Tackle local issues

Integrate into our core values

The 3 P’s — People | Planet | Profit
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Morgan Sindall Strategy

Regenerating communities

Every Child Matters programme
Engagement with local communities
Developing local partnerships

MORGAN
SINDALL
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This strategy will enable us to...

Meet business and community needs

Reduce costs

Reduce waste and energy consumption

Tackle Environmental Issues

Enhance Community Links

Support Local Supply Chain Partners

Reinforce brand and company reputation

Recruit, develop and retain talented, forward thinking people







Sustainable Education MORGAN
SINDALL

® Regenerate communities through education
® Raising aspirations and economic well-being

® Supporting educationalists, parents, students, Local Authorities and the
wider communities

® Promoting innovation, sharing knowledge and experience to create thriving
learning spaces

® Raising awareness of environmental and sustainable practices
® Engaging with local people and local supply chain
® Learning becomes the heart of the community




Sustainable Education MORGAN
SINDALL

Creating inspiring, high quality
learning environments will lead to
improving the daily lives of students,
contributing considerably to social
regeneration.
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MORGAN
SINDALL

Sustainability aims of the project

® Maximises economic regeneration

® Expanding sustainable construction — employing local supply chain and local
labour

® Whole life costs kept to a minimum
® Linking sustainability to curriculum activities







Achieving Sustainability MORGAN
SINDALL

Sustainability through -

® Design

® Construction
® Management
® Curriculum
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Sustainabllity through design

Carbon Neutral

BREEAM Excellent

Natural Heat Gains

Natural Ventilation

Water Management systems
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Sustainability through construction

A-rated materials

Meeting green guide specifications
Employing local experts

Local supply chain partners

Early contractor engagement

First of it’s kind — setting the standards
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Sustainability through management

User friendly school

Natural ventilation and day light

Waste recycling policy

Energy efficiency policy

Green travel plan

Environmental group

Status — ‘A sustainable centre within the community’
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Sustainabllity through curriculum

® Sustainability issues to be embedded into the curriculum

® Sustainability activities — energy efficiency, renewable energy, recycling,
biodiversity and green travel.

e Committed to Education for Sustainability (EfS)

® Employs an adviser for education for sustainability

® ‘Learning for Sustainability’ part of the 2006 — 2009 young people’s
curriculum programme




MORGAN
SINDALL

The new Bideford College will be a
sustainable flagship institution and
will function as an EfS model for all
other education institutions to follow.
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